
NOTICE OF YACANCY

please be informed that the DSWD - Field Otfice I is inviting qualified applicants to fill the hereunder

r,,acant Coutract of Service positions under the Kapit-Bisig Lalran sa Kahrrapan ComprehensjYe

and Integrated 1")elivery of Social Senices - Kapangyarihan 8t Kaunlaran Sa BarangaS'

{KALAHI CIDSS - KJ{R):

1. One (1) Project Development Officer III (Community Procurement Officer - CPO)

Salary Grade / Mouthly Salary : 181P40,385.00

Area of Assignment ? Regional Program Management Of{ice (RPMO)

Minimum Qualification Standartls:
Education : Bachelor's l)egree in Civil trlngineering
Training : ?-l ltours of rerer,ant procurclnent trainrng

Experience . At least 4 years work erperience in rural/community developtnent

progra:ns/project with Proourement-related functir:ns; tr,vo (2) 
-v ears of

r.vhich in tbreign assisted projects; experience in facilitating procurement-

hased on w.orld bank, RA 9184 and other international funding insiitirtron:

experience in community-based proouren:Ient rvould be an advantage.

Eligibility : Pref'erably licensed civil engineer

Additional Qualifieation Stanelards:
l. Must be proficient in computer applications using MS Word, Excel, Por.ver Point, Access and

other appii catrle softrvares
2. With good conrmunication, presentation and report u,riting skills
3. With positive work attitude and can work rvell under pressure
4. Ability to rvork rveli with others

2. One (1) Financial Analyst m ( fA m )
Salary Grade I Monthly Salary
Area of Assignment

18 r'P40,385.00

Regional Program Management Office (RPMO)

Minirnum Qualifi cntion Standartls:
Education : Bachelor's Degree in Accountancv
Training : At least 8 haurs of reievant training, preferably in governntent accounting

systgms

Experience : At least 2 years of relevant experience, prefbrably in a government

institution and inrplementing livelihood and enterprise projccts

Additional Qualification Standards:
1. Mr"rst be proticient in MS OfTice applications {Word, Excel, Pm.ver Point)
2" With good u.ritten and verhai communication skills
i. With positive r..;ork attitude and can work lvell under pressure
4. Ability to rvork lvell with others
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3. One {1} Project Development 0fficer Itr (Community Development Ollicer m - CDO III )
Salary Grade I iYlorthly Salary : 18 / P40,385.00

Area of Assignment : Regional Prcgram Management Office {RPMO)

[Iinimum Qualification Standartls:
Education : Bachelor's degree in N,{anagemett, Public Administration, Socral Science

or any relevant discipline that provides an understanding of"rural
devel oprn ent, I i veli hood an d soci ai entreprenuership

Training : At least eight-v (80; hours of relevant training in project management,

entrepreneurship. business development" market and vaiue chain analysis,

partnership br:ilding and netrvorkine. cornmLrnitl organizing, conrnrunitv

rleveloment approaches, strategies;methodologies, gender and

development, Participatory Local Gol,ernance, Community,-based

Resource Management and Commurity-basecl l)isaster Risk RettrLrction

lrla.nagernent.

Experienre : At least fir,e (5) ,vears of combrned. progressive experience in projec:t

managoment, Iivelihood and enterprise irnplementatron" organizaticn

development management, community organizing, and con:munirr,'

deve lopment strategies/rnethodologies, two (2 ) years of which should be

in a supervisory capacitl.. Experience rn Entrepreneurship. Financial

Management, Participatory Looal Governance and Community-hased

Resource Management will be an advantage.

Additional Qualilication Standards:
1. Must be proficient in rvord processing and database applicatians
2. Excellent rwitten and verbal communication skills
3. Proficiency in the major local dialect of the region to rvhich sihe r.r.ill be assigned.

4. Oae (1) Project Development Of{icer III (Regional Infrastructure Officer - RIO}
Salary Grade i lVlonthly $alary : 18 I P40,385.00

Area of Assignrnent : Regional Program Management Office (RPMO)

Il,Iinimum Qualificatinn Standards;
Eclucation : I3achtlor's Degree in Civil Engineering
'f r*ining : 24 hours of, relevant trairrings on rural,rcomrrunitv derrelopment

rnfrastructure .

Experience . At least ;1 years work experienoe rural ,.conlnunity development
programslpro.jects ivitir specitic functions oi'preparing a program of rvorks

{POW), detailed estimates, plansidrawings, technical specifications:
managed irnplemer ltati on of cam m unity infiastructures ;

With two (2) l,ears ol'u,orking experience in fbriegp assisted Protects;

Eligittility . Licensed Civil Engincer

Additional Qualification Standards:
1. I\4r"rst be proficient in conrputer applications r:sing lV1S Word. Excel, Potver Point, Access and

other soflwares preferablli Auto CAD
2. With good comrnunication. presentation and report writing skills
3. With positive r.r.ork at1:itude and can work rt'ell under pressure
4. Ability to rvork weli r.vith others
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5. Four (4) Project Development Officer I (Ulunicipal Livelihood and Enterprise Coordinator)
S*lary Grade l Monthly Salary : 1l 1P22,60A.48
Area of Assignment : Regional Program Management Office (RPMO)

Minimum Qualification Standards:
Etlucation : Llachelor's degree preferably in Manager"nenl, Pirblic Adrniriistration,

Sociai Science or any reler,'ant discipline thnt provides an understanding r:f
rural development. Iivelihood and social entreprenuership.

"frxining : None required.Reievant training in project rnanagement. entrepreneurship.
Business development. rnarket and value chain analysis, partnership
building and netrvorking" community organizing, communitl, develonlent

approaches, strategies/methodologies, gender and developuent.
Parlicipatory L,osal Governance, Community-trased Resource
Management and Comm unity-based l)isaster R isk Reduction fu{anagernent

is an advantage

Experience : None required. F,xperience rn Entrepreneurship, Financial N{anagenrent,

Pafiicipatory Local Gol ernance and Clomtnunity-based Resource

Management will be an advantage,

Additionatr Qualificntion Standards:
l" fulust be pr*ficient in Iv{S Cffiee applications (trI/ord, I;-.xsel. Porver Point}
2. With g*t-rd r.r,ritten and verbai ccmmiinieation skills
3" With positive rl'ot'k attitude and can r.r.ork rvcll under pressure
4. Abiiitv to r.vork well with cthers

6. One (1) Admiuistrative Assist*nt II (AA [)
Salary Grade i Monthly Salary :

Area of Assignment :

8 r'Pl8,480 07

Regional Program Management Oftice (RPMO)

I[Iinimum Qualification Standards:
Education : Cotrrpletion of trryo-year studies in tertiary edrLcation. or gra.duate of an-v

two-year technr"cal-vocational course
'fraining ; ]'ione recluired.

Experience : None required.

Additional Qualification Standards:
l. Must be proflcient in MS Office applications (Word, Excel, Fower Point)
2. With positive work attitude and can work well under pressure
3. Ability to work well with others

Interested applicants may submit their appiication to the undersigned through the Human Resource
M*nagement and Development Division G{RI\,DD) not later than 5:00 PM of 25 April 2019 with the
following attachments:

l. Application Letter
2. Cornprehonsive Resume or Updated Personal Data Sheet

(CSC Fonn 2 I2 Revised 2017) with attached job description/summary of functions for each
position heid
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3. Transcript of Records & Diploma (certified photocopies)
4. Certificate of TrainingslSeminarsrEmployment

5. Board Rati ngslProfessional l-i cense/C S El igi bi I ie
6. Certification from Schooi for Masteral units earnecl or completed- if'aiiy

Nrte;
1. Only shortlisted applicants are notitied.
2. Qtralified applicants lvho are members of lndigenous Communities. Persons with Disability

(PWDs) and from any sexual orientation and gender identities (SOGI) are encouraged to appl.y
3. Applications rvith incomplete documents shall not be enterlained.

MARCELo NrcO#$r
Regionai Director
411612019

S J. CAST1LLO

IISWI) |ield O11ice I . QLrczur Arcnue, flitv oi'Sar f crn*ndt'. [.a !Jrrion 250U
Email: lbl irirrisu d.gor .pir 'f runkline Number: (U72) 687-Bl)0il Telefar N_-urnbex: 10721 S$.! : 181, 1072) 888,:)tl

Website; liltp://lvr.vrv. fo l ,dsrld.gor,.ph
Iracebook: I)S'i,rl ) liccaririia 'Ilrvitter: liildsn dlir i


